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Introduction

Introduction
At Audax Private Equity (“Audax”), Environmental, Social,
and Governance (“ESG”) principles have always been an
important factor in our investment decision-making,
our management processes, and the day-to-day operations
of our portfolio companies.

We believe that maintaining sound ESG practices not only can result in better outcomes,
but simultaneously promote a positive impact on society and the environment. As a firm,
we remain committed to creating long-term value through investing responsibly. While
tracking, collecting, and reporting on ESG data requires significant time and effort, we believe
that it is not only a worthwhile exercise, but an essential one. By embracing the values of ESG,
we hope to create a lasting impact for our portfolio companies, our investors, our employees,
and the local communities where we live and work.

In 2021, we worked with 20+ portfolio companies to complete
a baseline carbon footprint assessment in accordance with the World
Resource Institute Greenhouse Gas Protocol Corporate Standard.
Since our last report, we have continued to

for Responsible Investment and were

refine and build upon our ESG processes at

participants in the inaugural year of the

Audax. We anticipate using learnings from

ESG Data Convergence Initiative. We hope

the exercise to inform our climate strategy

that our participation in these industry

going forward. We continued to engage with

initiatives demonstrates our commitment to

our portfolio companies to develop tailored

transparency with our investors, as well as our

ESG projects and strategies to meet the

desire to continuously improve our

unique needs of companies within our
diverse portfolio. Over time, we aim to use
learnings from these engagements to build
out our inventory of portfolio-wide
resources.

ESG program.
While we have continued to make progress on
our ESG program, we recognize that there is
much work to do in this always evolving space.
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In 2022, we are focused on building out

We welcome your feedback and engagement

our ESG reporting capabilities, both for

on this report and associated programs, and

Audax Private Equity and for our underlying

we look forward to keeping you updated on

investments. In February 2022, we became

our ESG journey. As always, thank you for your

signatories to the United Nations Principles

continued support of Audax Private Equity.
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Audax’ ESG Timeline
Going forward, we are continuing our focus on ESG metrics
and reporting. In early 2022, we piloted and subsequently
established an ESG data collection process for 26
participating Fund VI portfolio companies. We aligned our
ESG metrics with the definitions provided by the ESG Data
Convergence Initiative and built upon the core metrics
Since its founding in 1999, Audax Group has been an

Recognizing that societal change starts with each of us,

provided for our own internal portfolio monitoring.

advocate of ESG principles. In 2015, a formal firmwide ESG

in 2020 we renewed our commitment to Diversity, Equity,

In February 2022, we became a signatory to the United

policy was codified and adopted. Since then, our approach

and Inclusion (“DEI”) initiatives. Audax Group revised our hiring

Nations Principles for Responsible Investment. We believe

to ESG has continued to evolve as we strive to be leaders in

practices, increased DEI reporting, and became a founding

that these industry initiatives provide resources that will

the middle market.

signatory of the ILPA Diversity in Action Initiative.

support and enhance ESG at our firm.

2015

2020

2022

2019

2021

Audax Private Equity launched Fund VI with an emphasized

We continued to push on existing ESG initiatives while

focus on ESG. We created a formalized ESG Committee, hosted

expanding on others. We published our first public ESG report,

training for deal team professionals, and began incorporating

and we increased our focus on building out our metrics and

ESG review into the diligence process for new platform

reporting capabilities. In 2021, we began evaluating the

investments based on the Sustainability Accounting Standards

carbon footprint of our portfolio. We worked with 23 portfolio

Board metrics.

companies to complete a carbon footprint assessment. For most
of these companies, this was the first time they had developed
a greenhouse gas inventory. We intend to use learnings from
these assessments to inform our climate strategy going forward.
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Audax Group Overview

Audax Group Overview
Our mission is to partner with management teams and financial sponsors
to build long term value in our companies.

Audax Group

1999

3

Founded

Offices

$32B+

330+

Capital Raised1

Employees

BOSTON
SAN FRANCISCO
NEW YORK

Audax Private Equity Portfolio

150+

6

1,100+

Platform
Investments

Industry
Verticals

Add-On
Investments

50,000+
Employees2

BUSINESS SERVICES | CONSUMER
| FINANCIAL SERVICES |
HEALTHCARE | INDUSTRIAL
SERVICES & TECHNOLOGIES |
SOFTWARE / TECHNOLOGY

1 $32 billion of capital figure includes investor equity commitments, Audax commitments, and existing/anticipated leverage on certain Private Debt vehicles. Anticipated leverage levels may
not be achieved. Figure reflects capital raised to date and excludes withdrawals and redemption from open-end funds/accounts.
2 Employees active across the portfolio as of 12/31/2021
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Audax Private Equity Portfolio: 2021 Year in Review
In 2021, we added twelve new platforms to our portfolio
across six industry verticals. We evaluate new platforms
for ESG risks and opportunities in focus areas that are
tailored to best fit the sectors in which we invest. Material
topic areas are selected according to the Sustainable
Accounting Standards Board (SASB) Materiality Map.

Industry Vertical
Financial Services
IST

ESG Factors Reviewed in 2021 Across New Platform Investments

E

Environmental

ý

GHG Emissions

ý

Water & Wastewater Management

ý

Air Quality

ý

Waste & Hazardous Materials Management

ý

Energy Management

S

Company

Social

ý

Product Quality & Safety

ý

Labor Practices

ý

Customer Welfare

ý

Workforce Health & Safety

ý

Selling Practices & Product Labeling

ý

Employee Diversity, Equity & Inclusion

ý

Employee Recruitment, Development,
& Retention

Healthcare

G

Consumer
Business Services
Technology
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Governance

ý

Data Privacy

ý

Business Ethics

ý

Data Security

ý

Intellectual Property & Competitive Behavior

ý

Product Design & Lifecycle Management

ý

Business Model Resilience

ý

Supply Chain Management

ý

Materials Sourcing & Efficiency
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Our ESG Policy & Program

Audax Group ESG Policy
Our ESG policy incorporates the American Investment
Council’s (AIC) Guidelines for Responsible Investment.
These guidelines were developed by taking into account
elements of the United Nations’ Principles for Responsible
Investment and the United Nations Global Compact.
When making investments, Audax Private Equity takes the
following considerations into account:

01.

02.

03.

04.

Consider relevant environmental, safety,

Seek to grow and improve the companies in

Attract, develop, and support the best talent

Remain committed to compliance with

and social issues associated with target

which we invest for long-term sustainability

from the broadest universe possible, and

national, state, and local labor laws, including

companies when evaluating whether to invest

and to benefit multiple stakeholders, including

nurture a culture of inclusiveness that enables

with respect to workplace safety, data

in a particular company or entity, as well as

environmental, social, & governance issues, and

team members of different genders, races,

privacy, and cybersecurity.

during our holding period.

through Board participation where available.

ethnicities, sexual orientations, and social
backgrounds to contribute and excel.

05.

06.

07.

Maintain policies that prohibit bribery and

Provide timely information to our limited

To the extent practicable, encourage

other improper payments to public officials

partners on the matters addressed herein,

portfolio companies to advance these same

consistent with the U.S. Foreign Corrupt

and work to foster transparency about

principles in a way that is consistent

Practices Act.

our activities.

with their duties to stakeholders.
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Audax Private Equity ESG Oversight
Our Private Equity ESG program is coordinated by our ESG
Director and overseen by our ESG Committee to support the
firm’s commitment to responsible investment.

The Audax Private Equity ESG Committee is governed
by a charter which outlines five primary responsibilities:
01.

Uphold and revise, as needed,
the firm’s ESG policy

Audax Private Equity ESG Committee

02. Review ESG risks and

04. Monitor ESG progress via mid-hold
and pre-sale diligence updates

05. Conduct regularly scheduled

opportunities identified through

trainings and webinars to educate

third-party pre-close diligence

the firm on ESG priorities

03. Disclose material ESG concerns, if
any, to internal and external investors

Asheesh Gupta

Megan Lundy

Pam Martin

Keith Palumbo

Managing Director,
Portfolio Support

Managing Director,
Investor Relations

Managing Director,
Private Equity

Managing Director,
Private Equity

The Audax Private Equity ESG Committee
meets quarterly to ensure the firm is aligned
on responsible investment priorities.

Joe Rogers

David Wong

Emily Welch

Managing Director,
Private Equity

Managing Director,
Private Equity

Director, ESG,
Portfolio Support
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ESG Integration

ESG Integration at Audax Private Equity
At Audax, we integrate ESG factors throughout the investment lifecycle, both to mitigate risk and enhance value. We
believe that ESG integration enhances our ability to fulfill our ethical and commercial responsibilities to our clients and
achieve our investment objectives, and creates positive social, environmental, and financial outcomes for our stakeholders.
Pre-Investment
RESPONSIBLE INVESTMENT SCREENING.
ý Products & Services Screen: Audax aims to exclude
investments that are inconsistent with the Firm’s values,
such as investments in products & services that are illegal,
harm societal welfare, or harm the environment.
ý Business Practices Screen: During the due diligence

Ownership

Exit

ESG REVIEW WITH MANAGEMENT. ESG diligence reports are

DISCLOSURE. We aim to help portfolio companies articulate

reviewed with management teams, deal team members, and

their purpose and impact through meaningful disclosures at exit.

third-party ESG consultants to review findings and discuss
opportunities for ESG value creation initiatives.

PORTFOLIO MONITORING. In 2022, Audax executed our first ESG

phase, Audax works with a network of advisors and third-

survey with our Fund VI portfolio companies. Our 2021 ESG survey

party consultants to review business practices of potential

included 55 ESG metrics, including 13 metrics aligned with

investments. Audax aims to exclude investments that pose

the ESG Data Convergence Initiative. ESG topics covered include:

ESG risks unless we believe we can improve their

ý Energy Efficiency Initiatives

practices through engagement during ownership.

ý Worker Health and Safety

ESG VALUE ENABLEMENT. We aim to leave portfolio
companies with the necessary framework and tools for ESG
efforts to continue to evolve beyond Audax’ ownership.

ý Employee Engagement and Retention

ESG DILIGENCE. ESG diligence is completed for new platform

ý Diversity, Equity, and Inclusion

investments in partnership with a third-party ESG consultant. We

ý Business Ethics Policies and Trainings

consider a set of common factors for every diligence review, as

ý ESG and Sustainability Reporting

well as an additional set of factors tailored to best fit the sectors
in which we invest. These factors are selected according to the

PORTFOLIO COMPANY ENGAGEMENT. We engage with

Sustainable Accounting Standards Board (SASB) Materiality Map1.

portfolio companies on a one-on-one basis to advise and channel
appropriate external resources to those companies wishing to

INVESTMENT COMMITTEE MEMO. ESG risks and opportunities

further develop ESG and sustainability-related efforts. Examples of

identified from diligence review are summarized in an ESG

engagements include ESG strategy development support, impact

section in Investment Committee memos.

opportunity assessments, and ESG disclosure projects.

1

materiality.sasb.org
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Portfolio ESG Data Collection
Over the last year, we established an ESG data collection
process for Fund VI portfolio companies across six industry
verticals. The survey contained over 50 metrics,
13 of which are aligned with the ESG Data Convergence
Initiative. We view our ESG survey as an opportunity to
provide insights into portfolio ESG performance,
engage with portfolio companies on ESG topics, and for
accountability as a firm as we strive to improve
ESG capabilities and performance across our portfolio.

Portfolio ESG Survey Participation:

Healthcare

IST

37%
1,000-5,000

Financial
Services

33%

Software /
Technology

19%

Business
Services
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15%

4%

22%

Our goal is for each of our portfolio companies to build
their own ESG competency over the Audax investment
period and beyond. We aim to use our portfolio ESG data
to complement our existing processes and meaningfully
influence our approach to portfolio company
engagement going forward.

7%

<500

by
Industry
Vertical
(count)

by FTE
(count)

33%
Consumer

30%
500-1,000
*

26 Fund VI portfolio companies participated in the 2022 ESG Survey.
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Portfolio ESG Survey Highlights
Below is a sample of data points from our first year’s ESG survey results. This exercise provided us with
valuable information about ESG capabilities within our portfolio. We intend to use survey results
to target our engagement efforts and build out our inventory of portfolio-wide resources where
we believe they are most impactful. In 2022, we are focused on establishing a forum for cross-portfolio
collaboration on ESG topics, as well as building out our inventory of policy and DEI-related resources.
Sample of ESG Survey Results

E

Environmental

69%
S

assessment with a third-party consultant

Social

50%
G

have conducted a baseline Scope 1 & 2 GHG emissions

conduct an annual
employee survey

35%

have a DEI committee

Governance

62%

have an ethics hotline

92%

have a business ethics
policy or code of conduct

We plan to collect ESG data from our portfolio
annually going forward and aim to work with our
portfolio to improve performance over time.
Our goal is to partner with portfolio companies to
up-level their ESG capabilities and performance
during our hold period.

* Percentages are based on the 26 Fund VI portfolio companies that participated in the 2022 ESG Survey.
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Case Studies

Case Study |

ESG Strategy Development at Beacon Mobility

About the Company:
Beacon Mobility is a leading provider of outsourced transportation services to high-needs
populations both adults and school children across the Northeast and Midwest United States.
Audax Private Equity initially invested in Beacon in May 2018. Since then, Beacon has acquired 11 add-

Beacon’s ESG Performance Snapshot

on acquisitions, and grown their employee count from approximately 1,400 to 9,500+ employees.1

People

ESG Strategy Development:

Meaningful
Nearly

In 2021, Beacon Mobility began the process of assessing the current state
of ESG at Beacon and prioritize areas for improvement. Over the last year, Beacon Mobility has worked

90%

of employees surveyed find their
work meaningful
Beacon’s April 2022 employee survey

Equality

100%

to develop an ESG roadmap to codify and create an environment for continuous improvement across
their business. As part of their efforts, Beacon Mobility conducted their first GHG inventory and are
working on developing an emissions reduction strategy. Some findings from the initial ESG assessment

Environment

are included at the right side.

Vehicles

Facilities
Incorporating

Introduced environmentally
friendly cleaning products for all
of Beacon’s facilities

10 fully battery electric school buses and
70 hybrid vehicles into Beacon’s fleet in 2022

Our core purpose of providing ‘Mobility Without Limits’
means making a difference in people’s lives is intrinsic
to our business strategy. We also put tremendous focus
on safety, training & developing our employees, and
transitioning to a more sustainable fleet. We’re early
in our journey but are excited to be approaching ESG
in
a more formal way moving forward.
ANNUAL REPORT | 2021
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Data as of 8/15/2022

Pay parity across gender
and race, ahead of industry
benchmarks for representation
May 2022 DEI Assessment;
99% gender, 101% race

Customers
Safety

Digital
Prioritize customer & employee safety
Implementing artificial intelligence (AI) enable
driver safety technology into Beacon’s

+7.5K vehicles

Launching a digital platform to
further improve experience for
riders, dispatchers, customers
and drivers

Judith Crawford
CEO
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Case Study |

Advancing Health Equity at Chartis

About the Company:
The Chartis Group (“Chartis”) is a comprehensive advisory and analytics services firm
dedicated to the healthcare industry. With an unparalleled depth of expertise in strategic

Chartis Health Equity
Advisory Board

planning, performance excellence, informatics and technology, and health analytics, Chartis
helps leading academic medical centers, integrated delivery networks, children's hospitals
and healthcare service organizations achieve transformative results. Audax Private Equity
initially invested in Chartis in May 2019. Since then, Chartis has acquired 4 add-on acquisitions and grown their employee count from approximately 350 to 490 employees.1

Advancing Health Equity at Chartis:
In April 2022, Chartis acquired Just Health Collective, a national health equity advisory
firm committed to creating a liberated healthcare system free of bias, discrimination, and

Garth
Graham, MD

Joy A. Lewis,
MSW, MPH

Director and Global
Head of Healthcare
and Public Health,
Youtube /
Google Health

Senior Vice President,
Health Equity Strategies
and Executive Director,
Institute for Diversity
and Health Equity
(IFDHE), American
Hospital Association

Valerie
Montgomery Rice, MD

Darshak
Sanghavi, MD

President and CEO,
Morehouse School
of Medicine

Global Chief Medical
Officer, Babylon
Health

disparities. With this acquisition, they established the Chartis Just Health Collective as
part of their commitment to meaningfully move the healthcare industry towards greater
health equity. The expertise of the newly formed Chartis Just Health Collective is leveraged
in work across Chartis including its client work addressing clinical quality and disparities
mitigation, patient experience and access, enterprise transformation, payer advisory,
partnerships/M&A, digital transformation, and strategic communications to ensure Chartis’
client delivery advances health equity.
In June 2022, Chartis announced the formation of its Health Equity Advisory Board and
named four healthcare luminaries as its inaugural board members. The board will help
Chartis develop and drive an ambitious, results-oriented health equity agenda as the firm
works with leading healthcare organizations to achieve measurable health equity advances
in the communities they serve and beyond.
1

Data as of 8/15/2022
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Case Study |

The Integrate Employee Experience

About the Company:

Integrate’s People First Programs

Integrate activates, governs, and measures marketing campaigns across demand channels.
This enables marketers to launch cross-channel buyer experiences, ensure data integrity,
measure the impact of their programs, and inform the next best investments. Audax Private
Equity initially invested in Integrate in December 2021.

Integrate YOU

Recognition:

The Integrate Experience:

Integrate ACTIVE
Integrate’s holistic wellness program to encourage an active role in leading
a balanced lifestyle with a heavy emphasis on mental health, physical fitness
and daily habits to improve our quality of life. Our employee well-being
initiatives include resources to support mental health, financial health,
and physical health so our employees can be their optimal self.

The Integrate Experience is a framework designed around six phases along the candidate & employee journey that enables us to be very intentional about the “Moments that Matter” (first impressions, making a commitment, the first 30 days, rewards and recognition, growth and development, and career transitions).

Integrate CARES

Employee Engagement, by the numbers:

86%

85%

82%
*

Integrate’s DEI initiatives ensure that employees feel welcome just the way
they are. The program has built Diversity, Equity, and Inclusion into hiring,
education & training sessions, as well as developed employee resource
groups to support employees.

Likely
to recommend

4.1

Discretionary
Effort

40%

Intent
to Stay

91%

Glassdoor
Rating

85%

Women
in Leadership
Roles

83%

Everyone
feels welcome

79%

Psychologically &
emotionally healthy
place to work

Integrate RISE
Integrate’s leadership training program with custom-designed modules
centered around our employee experience and our cultural pillars. Educating
and empowering leaders to lead with empathy and create psychologically
safe environments is our secret sauce.

Opportunities
to learn and grow

Culture Club
We hire “culture keepers” and then find ways to enable deep connections
in this remote world. Our Culture Club attracts employees that gravitate
to the social experiences that build strong relationships through both
virtual and in person activities. This is a great way to be involved in shaping
Integrate's culture and having firsthand impact on our employee experience. 

Feel connected
to their colleagues

Metrics from the Integrate monthly people dashboard & 2022 employee engagement survey
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2019-2021

Integrate’s corporate social responsibility program spans various employee
volunteer initiatives. Our Cares program exists to make an impact on our
people, our customers, our community, our planet. We believe through
philanthropy and advocacy; we can make the world a better place.
Whether it’s employees sewing face masks for donation or the company
donating tech equipment to women in developing countries, we are
committed to giving back to our employees and global community.

2019-2022
18

Diversity, Equity,
& Inclusion

Diversity, Equity, & Inclusion (DEI)
Audax Group DEI Mission Statement

Audax established a DEI Committee in 2020 to evaluate efforts
and drive progress related to firmwide DEI initiatives.

We are committed to fostering a culture that promotes authenticity

Audax Private Equity DEI Committee

and the freedom to be oneself, which leads to our success as a resultsoriented organization. Our unique differences make us stronger
as a team and allow us to operate at the highest level of excellence.
Cultivating a diverse and inclusive culture is an ongoing journey.
Audax will continue to evolve, and simultaneously promote DEI within
our organization, our portfolio companies, and our broader ecosystem.

DEI at Audax Group
Diversity

Equity

Inclusion

Diversity at Audax means

Equity at Audax

Inclusion at Audax

building and promoting

recognizes that each

means that every person

an environment that

person’s journey to and

is respected, supported,

celebrates and leverages

within Audax is unique.

and valued as a team

our individual differences

Audax is committed to

member. By ensuring

and similarities. We

providing the resources

that each voice is heard,

welcome people with

to empower our

we collectively achieve

distinct personal

employees to be their

better results, maintain

backgrounds, attributes,

best authentic self in

our competitive edge,

and life experiences.

order to achieve their

and foster a desirable

optimal potential.

workplace culture.

ANNUAL REPORT | 2021

William
Allen

Tamarah
Belczyk

Asheesh
Gupta

Heather
Ingrando

Young
Lee

Megan
Lundy

David
Wong

Managing
Director
Private Equity

Managing
Director
Deputy
General
Counsel

Managing
Director
Portfolio
Support

Managing
Director
Human
Resources

Managing
Director
Private Equity

Managing
Director
Private Equity
Investor
Relations

Managing
Director
Private Equity

Audax Private Equity DEI Partners

Founding Signatory
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Diversity, Equity, & Inclusion Update
In 2020, we partnered with inQUEST Consulting to build
out our firmwide DEI strategy. The engagement was
carried out in two phases:
Phase I:

Phase II:

DEI Climate Assessment

DEI Roadmap Strategy Development.

We worked with inQUEST to establish

A Private Equity DEI Strategy Group was

focus groups within Audax and conduct

established to identify areas of priority focus

interview. Findings from the interviews and

and begin building out action plans within each

recommendations were then presented

focus area.

to the Audax DEI Committee.

In 2022, we are focused on the continued execution of our 3-year
plan, which includes establishing governance structures and
defining roles and accountability within each priority area of focus.
Audax Private Equity DEI 3-Year Plan
Category

Goal
ý

Organizational Culture
& Climate

ý
ý

Audax Private Equity DEI Highlights
Organizational Culture & Climate
ý Engaged in QUEST Consulting
to develop firmwide DEI roadmap

Inclusive Recruitment Process

Inclusive Recruitment
Process

ý
ý

ý Partnered with MLT to broaden
ý Hosted the third annual Women’s Forum

ý Hispanic Heritage Month experiences

ý Hosted the first annual Amplify
Diversity Forum

opportunities and discussions

Retention & Professional
Development

ý
ý
ý

Defined career paths that include both personal and professional goals.
Inclusive benefits program with equity in benefits design and offerings.
Transparent forums for ideas on how to improve Audax where all voices
are heard.

ý

A robust mentorship program driven by Senior Leadership that is inclusive
and prioritized.

ý
ý
ý

Audax works with a diverse slate of partners within Audax eco system.
Deal teams are equipped to foster and advance DEI conversations.
DEI topics included in annual planning processes, with a roadmap
to up-level maturity.

Portfolio Governance
Retention & Professional Development
ý Hosted internal networking events
to empower Women at Audax

ý Focused on portfolio DEI initiatives to
support up-leveling of capabilities
ý Expanded relationship with Toigo
Foundation for diversity in finance

ANNUAL REPORT | 2021

Expanded access to diverse talent pools with consistent, equitable
selection processes.
A diversity dashboard to monitor hiring and recruitment progress.
Robust onboarding process to include DEI policies, processes, education
and mentorship assignment.

candidate outreach

ý Juneteenth and Pride Month events
ý Black History Month educational

ý

A welcoming and supportive culture where everyone brings their authentic
self to work.
Clearly defined roles and accountability on implementation
of the DEI Strategic Plan.
Internal governance model used to track and monitor year over year progress.

Portfolio & Ecosystem

21

Corporate Citizenship

Philanthropy: Audax Charitable Foundation
The Audax Charitable Foundation (ACF) was founded to
support local non-profit organizations making an impact
on our communities. We aim to positively impact local
communities through the passions of our family
of employees by supporting programs focused on social
justice & services, education, healthcare, and arts & culture.

In 2021, we completed our first round of multiyear grants to community-based non-profit
organizations nominated by Audax employees.
Grant recipients will receive $50,000 over the
course of three years to support growth initiatives.

2021 ACF Grant Recipients

More Than Words’ mission is to empower
at-risk youth who are court-involved, in foster care,
homeless, or out-of school by providing them with
the opportunity to run a business. More Than Words
services the Boston and Waltham areas through its
retail and online bookstore. The ACF grant will help
More Than Words invest in its ecommerce capacity,
marketing initiatives, and grow its used clothing and
accessories business line.
ANNUAL REPORT | 2021

Room to Grow’s mission is to offer structured
coaching, material goods, and community connections
to support parents, so their children thrive from
the start of life. The Funds from this project will go
towards the organization’s Boston locations in the
South End and Dorchester. The ACF grant will be used
to expand the program through hiring additional staff
to be able to increase their caseload to over 1,100
(from 625) families by 2024.

The Wily Network is a comprehensive college support
program based in the greater Boston area, offering
academic, emotional and financial support to students
attending Boston-area colleges that do not have family
members to provide those needs due to homelessness,
foster care or other circumstances. The ACF grant will
help the Wily Network expand their supervisory staff
and hire additional coaches.

23

Our Environmental
Footprint

Audax Private Equity Corporate GHG Emissions
By quantifying our emissions, we can identify our biggest
emission sources. We are constantly evaluating ways to
decrease our direct and indirect emissions as a firm.
We have purchased carbon offsets for emissions from
mobile sources since 2019 and commit to being carbon
neutral for our corporate operations going forward. In 2019,
we switched from on-premise data storage to cloud-based
data storage. Cloud-based data storage provides electricity
and water savings through increased efficiencies.

Scope

Source

Scope 1

Mobile Sources

Scope 2

Purchased Electricity

Emissions

(incl. data servers and cloud storage)

Scope 3

Employee Business Travel

Emissions

Emissions

(e.g., flights, rental cars, hotel stays)

Unit

2021

2020

2019

Metric tCO2e

2,737

1,467

2,075

Metric tCO2e

108

138

112

Metric tCO2e

431

691

2,955

* Emissions represented include Scope 1-3 emissions from Audax Management Company and Audax Private Equity. Emissions reported for 2019 have been adjusted to reflect Audax Private Equity and Audax Management Company emissions. Emissions
have not been audited.
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Appendix

Important Notices
The information herein (this “Information”) is being furnished by Audax

terminology such as “may,” “will,” “should,” “expect,” “anticipate,” “estimate,”

no assurance that such fund or account will achieve comparable results,

Management Company, LLC solely for informational purposes. Audax

“intend,” “continue,” or “believe” or comparable terminology. Furthermore,

implement its investment strategy, achieve its objectives or avoid substantial

(as defined below) makes no representation or warranty as to the accuracy

any projections or other estimates in this Information, including estimates

losses or that any expected returns will be met.

or completeness of this Information and recipients of this Information, by

of returns or performance, are “forward-looking statements” and are based

acceptance hereof, hereby agree that Audax will not have any liability for

upon assumptions that may change or prove to be incorrect. Due to various

This Information has not been audited or verified by any third party and is

any misstatements or representations (express or implied) or opinions

risks and uncertainties, actual events or results may differ materially from

subject to change at any time without notice. Certain information contained

contained in, or for any omissions from, this Information. “Audax” means

those reflected in such forward-looking statements.

herein may be based on or obtained or derived from data published or

Audax Management Company, LLC, Audax Management Company (NY),

prepared by other parties, including, without limitation, personnel of Audax

LLC, and their respective partners, members, employees, officers, directors,

It should not be assumed that any ESG initiatives, standards, or metrics

portfolio companies (“Third-Party Information”). While such sources are

agents, representatives, and affiliates.

described herein will apply to each asset in which Audax invests or that

believed to be reliable, Audax does not assume any responsibility for the

they have applied to each of Audax's prior investments. ESG is only one

accuracy of any Third-Party Information. This Information may also contain

This may not, be relied on in any manner as legal, tax, investment,

of many considerations that Audax takes into account when making

trade names, trademarks or service marks of other companies. Audax does

accounting or other advice. Under no circumstances may this Information

investment decisions, and other considerations can be expected in certain

not intend the use or display of other parties’ trade names, trademarks or

be used or considered as an offer to sell or a solicitation of an offer to buy,

circumstances to outweigh ESG considerations. The information provided

service marks to imply a relationship with, or endorsement or sponsorship

any security nor shall this constitute investment advice or an inducement or

herein is intended solely to provide an indication of the ESG initiatives and

of, these other parties.

incitement to participate in any Audax fund or account. Any such offering

standards that Audax applies when seeking to evaluate and/or improve

may be made only by the private placement memorandum and other

the sustainability characteristics of an investment as part of the larger

By receiving or reviewing this Information, you agree that this Information is

operative documents of the fund or account (the “Offering Documents”),

goal of maximizing financial returns on investments. Accordingly, certain

the intellectual property of Audax and that you will not directly or indirectly

which will be furnished to qualified investors on a confidential basis at their

investments may exhibit characteristics that are not always consistent with

copy, modify, recast, publish or redistribute this Information, in whole or in

request for their consideration in connection with any such offering.

the initiatives, standards, or metrics described herein.

part, or otherwise make any commercial use of this material without the

Any decision to invest in a fund or account offered by Audax should be

express written consent of Audax.

made after reviewing the Offering Documents of such fund or account,

The selected case studies and investment examples presented or referred

conducting such investigations as the investor deems necessary and

to herein may not be representative of all transactions of a given type or

consulting the investor’s own legal, accounting and tax advisers to make

of investments generally and are intended to be illustrative of the types of

an independent determination of the suitability and consequences of an

investments that have been made or may be made by a fund in employing

investment in such fund or account. In the event that the descriptions or

such fund’s investment strategies. It should not be assumed that comparable

terms described herein are inconsistent with or contrary to the descriptions

investments will be made in the future or that the success of ESG initiatives

in or terms of the Offering Documents, the Offering Documents shall control.

implemented by Audax or its portfolio companies is guaranteed.

Certain statements contained in this Information constitute “forward-

Prospective investors should be aware that an investment in an Audax fund

looking statements” that can be identified by the use of forward-looking

or account is speculative and involves a high degree of risk. There can be
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For additional information,
please contact us at:
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